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ABOUT FREEPORT-MCMORAN
Freeport-McMoRan Inc. (FCX) is a leading
international mining company with headquarters

in Phoenix, Arizona. FCX operates large, long-lived,
geographically diverse assets with significant
proven and probable mineral reserves of copper,
gold and molybdenum. FCX's portfolio of assets
includes the Grasberg minerals district in Indonesia,
one of the world's largest copper and gold deposits;
and significant mining operations in North America
and South America, including the large-scale
Morenci minerals district in Arizona and the Cerro
Verde operation in Peru.

RECENT AWARDS & RECOGNITION

2023 FCX was included in the
Sustainability S&P Global Sustainability

Yearbook Member Yearbook 2023

FCX was named to Forbes
magazine's 2023 JUST 100 as
one of America’s most JUST
Companies (first in Basic
Resources and No. 64 overall).

FCX was named one of the
100 Best Corporate Citizens
in the U.S. by 3BL Media in
partnership with Institutional
Shareholder Services.
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Cover Photo: Team member at our Hydromet facility at our Morenci
mine in Arizona. Morenci was one of our first sites to receive the
Copper Mark in 2021. FCX has now received the Copper Mark at all
12 of its copper producing sites globally.

IN THE ENERGY TRANSITION

FTTt

COPPER - ELECTRIFYING THE FUTURE
Essential to the technologies necessary to deliver clean energy,
including electric vehicles, charging stations, high-efficiency
motors and renewable energy

Global decarbonization is expected to drive intensity of copper use

By 2030, copper could support reduction of global carbon
emissions by 16%

Over 65% of the world's copper is used in applications that
deliver electricity

Source: copperalliance.org
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Cerro Verde operation, Peru.
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Adkerson
Chairman of the
Board and Chief
Executive Officer

LETTER TO STAKEHOLDERS
Dear Stakeholders:

It is a privilege to report on our team's performance in
advancing our environmental, social and governance
(ESG) priorities. At Freeport, we are playing a leading role
in accelerating the global energy transition by supplying
responsibly produced copper. We recognize society's
ambitions of reaching net zero cannot be achieved without
“The Power of Copper." Electric vehicles, battery storage,
solar and wind power all depend on our products.

As one of the world's largest copper producers, we are
committed to supporting the growing demand for copper
through our sustainability strategy: Accelerate the Future,
Responsibly. Our strategy recognizes the vital role we

play in global progress — including decarbonization — and
our dedication to continuously advance the responsible
production of our products.

In pursuing our strategy we seek to align with and measure
ourselves against the highest standards, including the
International Council on Metals and Mining's Performance
Expectations. I'm also proud to report that all 12 of our
copper producing sites globally have now achieved the
Copper Mark, including four sites in 2022 and PT-Fl in
early 2023, Following the extension of the Copper Mark
framework to molybdenum producers in late 2022, | am
also pleased to report that our primary molybdenum
mines and our four copper mines that produce byproduct
molybdenum have been awarded the Molybdenum Mark.

The Copper Mark validation demonstrates our commitment
to responsible production through independent, site-level
verification of our performance across 32 ESG criteria
which were developed and defined with consideration of
more than 40 internationally recognized standards.

April 2023

We are committed to maintaining the Copper Mark
validation at all of our sites which requires revalidation
every three years, underscoring our commitment to
continuous improvement.

Our Board and management recognize that the health

and safety of our people is paramount and foundational

to our success. Our goal continues to be ensuring that our
employees and contractors return home safely every day.
Core to our safety approach is risk management, through
which we strive to systematically identify, assess, and
manage health and safety hazards and eliminate root causes
of incidents. We promote a culture that empowers individuals
to take responsibility for their own safety and for the safety

of their colleagues and the communities in which they work.
Despite these efforts, | am deeply saddened to report that a
contractor at Morceni was fatally injured in 2022 and our total
recordable incident rate increased from the prior year. We
are acting diligently to improve our results, including through
enhanced training and a renewed emphasis on active
visibility and engagement by leaders in the field.

As a leader in responsible production, we are committed
to reducing our own greenhouse gas (GHG) emissions to
making a positive contribution toward the world's 2050

net zero goal. We have now established 2030 reduction
targets that collectively cover nearly 100% of our Scope 1
and 2 GHG emissions. We are moving forward with plans
to decarbonize our electricity supply, including progressing
evaluation options to replace PT-FI's coal-fired power plant
and to integrate more renewable energy at our Americas
operations. During the year, we also advanced studies on
sea level rise and other potential physical risks, continued to

collaborate with suppliers to support innovation in equipment
and technology, and completed a multi-year Scope 3 GHG
emissions inventory review. We report on our climate progress
both within this report and our annual Climate Report.

We recognize that a changing climate is linked to other
emerging global challenges like water scarcity and
biodiversity loss, each of which could have potentially
cascading impacts on people and human rights. Our water
use efficiency has averaged 88% in recent years and

our team has initiated work to evaluate and identify best
practices and opportunities to maintain our high efficiency
ratesover the long-term as well as to evaluate new
technological innovations that may meaningfully enhance
our water strategy in the future. Moving forward, we aim to
take a holistic approach to managing these interconnected
issues to support the long-term resilience of our business
and host communities.

One of the ways we seek to build and maintain trust is
through our commitment to embed respect for human
rights across our company, in the communities in which
we operate and across our value chains. External partners
help hold us accountable through third-party human rights
impact assessments (HRIA), which are our primary method
for conducting human rights due diligence. During the
year, we completed HRIAs at all five of our Arizona sites
and progressed an HRIA at PT-FI which is expected to be
completed later in 2023. These assessments play a critical
role in protecting human rights across our operations and
host communities and serve as a tool to improve our own
accountability and educate our stakeholders.
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We are in a transformative time for the industry and for the
world. The decarbonization that is taking place globally

is extremely metals intensive and presents significant
opportunities for our workforce of more than 74,000
people to develop new skills and embrace technological
innovation. Our ongoing focus is to cultivate an engaged
workforce capable of innovating the future of mining and
leading our company and industry into a more sustainable
era of mining.

To support this, we are focused on empowering and
developing an inclusive and diverse workforce that is
representative of the communities where we operate. In
2022, we worked to strengthen inclusion and diversity
across our workforce and talent pipeline through strategic
partnerships with outreach organizations. We further
closed the gap on gender pay equity, achieving statistical
parity for total compensation for our employees, and we
removed college degree requirements from many of our
positions to eliminate barriers and provide new
opportunities for career development.

I'm pleased to share our 2022 Annual Report on
Sustainability which highlights our many achievements
across the company's ESG priorities while also
suggesting areas where we can improve. We invite

all of our stakeholders to review the report and

share your input as we continue to work together to
Accelerate the Future, Responsibly.

ol lowen

Accelerate the Future,
Responsibly



Frances Fragos
Townsend
Corporate
Responsibility
Committee Chair

VIEWS FROM OUR CORPORATE RESPONSIBILITY COMMITTEE (CRC) CHAIR

As the world works to accelerate the transition to cleaner sources of energy, how is FCX working to meet the
growing demand for copper?

Copper plays a critical role in global economic growth, the technologies necessary to improve the quality of life for billions of
people around the world and is essential for the global energy transition. Copper is a core component in nearly every major
clean energy technology - from electric vehicle batteries to solar panels. A recent S&P Global report highlights copper's
‘essential” role in clean energy and states the world needs significantly more copper to advance the energy transition!

As one of the world's largest copper producers, FCX plays an important role in meeting this increased demand and
enabling the energy transition. The members of the CRC and | are committed to providing oversight and guidance to
management to meet this objective, responsibly.

The CRC recognizes the interdependencies of growth and sustainability and the importance of effectively managing
environmental and social impacts while supplying copper to a world with increasing requirements for metals. FCX is
one year into its updated sustainability strategy — Accelerate the Future, Responsibly — which is dedicated to this
imperative. The CRC was pleased to receive updates from management throughout the year on numerous ESG priorities
and initiatives in alignment with this strategy, as outlined on page 26 of this report.

What role does the Board and the CRC, in particular, play when it comes to upholding fundamental
commitments like health, safety and well-being?

From both the Board and management perspectives, the safety of our people is a foundational FCX value and our top
priority. The health, safety and well-being of FCX's workforce is the responsibility of all company leaders, as well as the
Board. The CRC is actively involved in the oversight of the company's safety performance and strategy on the Board's
behalf. In addition, the Compensation Committee of the Board incorporates safety performance as a core component of
our executive annual incentive program to help drive improvements and incentivize performance.

The CRC receives safety performance updates from management at every meeting and safety performance is also
reported to the full Board quarterly. Following a contractor fatality at Morenci and a marked increase in recordable
injuries in the first half of 2022, we were even more focused on identifying and addressing emerging challenges.

Management'’s analysis of the increase in recordable injuries in 2022 revealed that many of the incidents involved new
employees or employees working under new managers. This challenge is particularly complex in North America where
we experienced a higher than normal turnover rate during the year and face continued labor shortages. These insights
are critical to directing the appropriate resources and training to where they can make the most significant difference in
safeguarding our people.

As a result of this analysis, management has sharpened its focus on safety training specifically for new employees,
and we support management's renewed emphasis on active engagement by supervisors and leaders in the field.
Management has also been strengthening its oversight and interaction with our contractor workforce to help ensure
they are meeting our high safety expectations.

1. https://www.spglobal.com/marketintelligence/en/mi/info/0722/futureofcopper.html

How do you ensure FCX is respecting human rights and emedding
respect for people across its value chain and in its host communities?

As a global mining company, FCX is dedicated to the recognition,

respect and promotion of human rights wherever we do business.

FCX's management understands that creating and maintaining trusting
relationships with our host communities, Indigenous neighbors and business
partners is essential to our success.

The CRC encourages a proactive approach in enhancing respect for human
rights across our global operations and amongst our value chain partners and
fosters open and transparent interaction with management to understand
risks and challenges.

To that end, management reported to the CRC in 2022 on its robust ongoing
human rights impact assessment program, most recently across its Arizona
sites and ongoing at PT-FI's Grasberg operations. Management is also working
to integrate human rights risk considerations into the earliest stages of new
projects including into our traditional risk assessments such as environmental
and social impact assessments and social baseline studies. The CRC believes
this work will help to further embed human rights into our decision-making
processes and enable more effective prevention of risks.

Management maintains transparency in areas where stronger controls are
warranted to prevent risks from manifesting. We commend management's
transparency and continued commitment to prioritize the health, safety and
well-being of its workforce.

There are many environmental challenges and risks facing the copper
mining industry today. What role does the CRC play in overseeing FCX’s
priorities and focus in this area?

FCX's environmental management approach is guided by an understanding of
the potential environmental and socioeconomic impacts of our operations and
a commitment to develop, maintain and operate projects responsibly. The CRC
believes that one of the most significant potential risks for the mining industry
is effective tailings management.
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FCX launched its Tailings Stewardship program nearly 20 years ago. The
program has evolved significantly over the years and today the company

is conforming its program with the Global Industry Standard on Tailings
Management (the Tailings Standard). The CRC is actively involved in
overseeing the company's implementation of the Tailings Standard and, in
2022, we received an update from management on its progress. We are
pleased to report that management is currently on track to meet the August
2023 conformance timeline for ‘Extreme’ or ‘Very High' potential consequence
tailings facilities. The CRC will continue to monitor progress as management
works towards conformance of all its tailings facilities.

During the year, the CRC received several reports from management on
PT-FI's multi-year human health assessment conducted to evaluate the
potential community health impacts from exposure to its tailings and other
mine waste. As summarized in more detail in this report, the human health
assessment commenced with a comprehensive human health risk assessment
and continued with broad-based community health surveys conducted by
the local health authority with PT-FlI's assistance. While the results of the
human health assessment indicated no correlation between constituents in
PT-FI's tailings management system and impacts to human health, the results
identified important public health interventions needed in the short-term

in the Mimika regency, specifically with regard to malaria prevention, clean
water, maternal health and nutrition. To help address these concerns, PT-Fl is
working in partnership with the local health authority. The CRC looks forward
to receiving updates on the effectiveness of these iniatives in the future.

FCX published its first sustainability report 22 years ago. We are
proud of FCX's vital role in supplying the world with responsibly
produced copper. In this year's report, on behalf of the CRC and

the Board, | invite you to read about the work FCX does every
day to drive continuous improvement across our ESG priorities
and deliver value to stakeholders.




PT-FI's remote operators work above ground to
safely and efficiently operate some of the most
advanced haulage technology in our mines

hundreds of feet below ground.

OUR
APPROACH

FCX is a leading responsible copper producer — supplying 9% of the world's
mined copper. As global decarbonization accelerates, demand for copper is
expected to increase. FCX is committed to meeting growing demand through
our sustainability strategy — Accelerate the Future, Responsibly.

Our strategy is underpinned by the recognition that our products are key
contributors to global progress, including the acceleration of decarbonization
around the world. Accelerate the Future, Responsibly guides us to deliver
on our company's business strategy of being Foremost in Copper by
reinforcing our dedication to continuously advance the responsible production
of our products. It also informs our stakeholders of what we stand for and is a
framework that guides our decisions.

2022 Annual Report on Sustainability

We seek not only to responsibly accelerate the future of copper and mining
practices, but we also strive to enhance the future for all of our stakeholders,
which is critical to delivering and maintaining shared value. We plan to
continue to act on the critical social and environmental issues facing our
business and our stakeholders with the aim of doing more good for our
stakeholders and the planet — not just less harm.

Accelerate the Future, Responsibly aligns with our core values and
supports our company culture, helping to cultivate an ethical and engaged
workforce capable of innovating the future of mining and leading our
company and industry into a more sustainable and responsible era of mining.
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OUR STRATEGY

Our sustainability strategy is designed to achieve enduring progress, and is comprised of four components: our beliefs, our sustainability pillars, our critical
enablers and our values.

OUR SUSTAINABILITY PILLARS

Our sustainability strategy also seeks to create greater clarity on the outcomes we are working to achieve
across our three sustainability pillars:

OUR BELIEFS

The ideologies that shape our focus and drive action across our most important priorities: Robust Governance: Good governance relies upon dedicated leadership that integrates ESG into

everyday operations and business decisions through effective internal structures and processes. We

Increased global demand for copper should be met responsibly.
We can, and we must, manage our impacts and positively contribute
within and beyond our operational boundaries as we work to meet the
world's needs for our products.

The challenges of tomorrow demand innovation. The future of
mining and responsible production require ingenuity and evolution
across the value chain. We embrace this fully.

Rising ESG expectations are an opportunity to create greater
value. We take seriously our commitments to our shareholders and other
stakeholders and acknowledge the critical link between our sustainability
performance and the trust and goodwill we earn from others. Our ESG
commitments challenge us to continually improve and become a better
and more productive company.

Resilience and adaptability are essential characteristics and
priorities for any organization striving to achieve enduring ESG
progress. Meeting the world's changing needs requires a collaborative
culture, the capabilities to evolve, people empowered to innovate and
challenge the status quo, and the financial strength necessary to chart
new paths and weather any storm. Not only do we apply this internally,
but we use the same lens in our work with external stakeholders,
including communities and Indigenous Peoples.

Transparency and accountability are crucial to building and
maintaining trust. Trust takes time. It also takes transparency, authenticity
and a two-way dialogue. We are committed to openly engaging with and
listening to our stakeholders. We are also committed to transparently
sharing our progress and to being held accountable for our commitments.

Robust Empowered People + Thriving

Governance

Resilient Communities

Environments

 ——— S TAINABILITY PILLARS S

CRITICAL ENABLERS

HEALTHY &
ENGAGED
WORKFORCE

OPERATIONAL
EXCELLENCE

COLLABORATIVE RESPONSIBLE
PARTNERSHIPS VALUE CHAINS

strive to embed a holistic ESG approach into decision-making by leveraging our internal culture and

regulatory and technical systems and expertise.

Empowered People & Resilient Communities: People are at the core of our business. We
are committed to supporting the health, safety and well-being of our people, which includes our
workforce, our host communities and Indigenous neighbors. We seek to do this in a manner that
increases resiliency and empowers people to thrive sustainably in the long term.

Thriving Environments: Mining impacts the natural environment. We work to conduct our
operations with minimal adverse impacts on the environment, and we support the protection of
ecosystems through responsible environmental stewardship. This commitment is embedded in our

management systems and our approach to continuous improvement.

OUR CRITICAL ENABLERS
We seek to deliver our sustainability strategy through four critical enablers:

Healthy, Engaged Workforce: Empower our people to deliver a
sustainable and innovative mining future. We support our people to work
safely, to acquire new skills, learn and embrace new technologies, and
to provide opportunities for growth and development within an inclusive
environment,

Operational Excellence: Set the standard for responsible copper
and molybdenum production. Continuous improvement enables us
to drive the innovation needed to embrace new approaches, ideas
and technologies that will help us exceed future operational and ESG
expectations while consistently delivering stakeholder value.

: Accelerate
i the Future,

Responsibly

Collaborative Partnerships: Earn and maintain trust with communities
and stakeholders. We proactively and collaboratively engage our host
communities, including Indigenous Peoples, to define and build a
common vision for creating shared value.

Responsible Value Chains: Responsibly deliver our products to

the global economy. We seek to embed sustainability, integrity and
compliance across our value chain — both upstream and downstream —
to ensure copper and molybdenum are produced and used responsibly.




OUR VALUES

Our culture is the bedrock of FCX's sustainability strategy, aligning our
core company values to our work. Our core values direct the decisions we
make as a company and as individual employees. These values represent
who we are and how we work — everyone, everywhere, every day.

Safety

We put safety first — for ourselves, our co-workers and our
communities — by actively promoting safe practices and health and
wellness. No job is so important and no schedule so urgent that time
cannot be taken to plan and perform work in a safe manner.

Respect

We treat each other and our stakeholders with respect. We value the
diversity, ideas, perspectives and experiences of our employees and
our stakeholders.

Integrity
We are honest, transparent and responsible, and we do what we
say we will do.

Excellence

We pursue excellence in our work by taking pride in what we do
and always doing our best. We collaborate to create and implement
innovative ideas and to develop solutions to issues and concerns.

Commitment
We are committed to contributing to the long-term sustainability
of the environment and communities where we work. We hold

ourselves accountable for our environmental and social performance.

AMBITIONS AND PERFORMANCE TARGETS

In alignment with our sustainability strategy and informed by our materiality assessment and ongoing stakeholder engagement, we have identified our key focus
areas and established clear ambitions and performance targets for each area, which are outlined in the tables below. Read more about our 2022 performance in
each of these critical areas in the following sections of this report.

ROBUST GOVERNANCE

FOCUS AREA

Human Rights

Responsible
Supply Chains

Ethics &
Compliance

AMBITION

We are an enabling
partner for the
respect and
promotion of human
rights within our
own operations and
across our value
chain

We work with our
supply chain and
business partners
to manage and
promote responsible
and sustainable
practices

N/A?

PERFORMANCE TARGET

Incur zero gross human rights violations' at our operations
by employees or contractors

Complete Human Rights Impact Assessment (HRIA) at
Arizona sites in 2022

Complete HRIA at PT-FI in 2023

Complete HRIA at Cerro Verde, Colorado operations and
Manyar smelter project in 2024

Complete supplier sustainability prioritization in 2022

Refine sustainability supplier prioritization and complete
engagement process for priority categories in 2023

Comprehensive training on Principles of Business Conduct
(PBC), including certification of management-level
employees

Train 90% of selected employees on anti-corruption laws,
regulations and company policies and procedures

2022 Annual Report on Sustainability

2022 PERFORMANCE UPDATE

PT-Fl identified three instances of underage workers employed
by subcontractors of our main contractor at the Manyar smelter
project; two of the workers were assigned potentially hazardous
work, which on that basis were classified as gross human rights
violations; FCX and PT-FI take this situation seriously and strictly
prohibit underage workers

Completed in 2022

Progressed HRIA at PT-FI during 2022 and currently on schedule to
be completed in 2023

Planning stage initiated in 2022
Completed draft prioritization framework

Engaged with consultant to benchmark best practices; work will
continue in 2023

In 2022,100% of employees were trained, including a 100%
certification rate of management-level employees

In 2022,100% of the employees selected to participate in the
online training completed the course

@ Achieved/On Track

STATUS | MORE INFO

Lagging

@ Missed

1. Gross human rights violation — There is no uniform definition under international law; however, FCX's ongoing data collection and review processes is guided by the United Nations Office of the High Commissioner report, “The
Corporate Responsibility to Respect Human Rights — An Interpretive Guide,’ to identify such types of violations. In addition, FCX uses specific interpretation guidance for certain types of violations from various international
organizations such as the International Labour Organization (ILO). Please see page 33.

2. Ambition statements were developed for the eight strategic focus areas determined in our materiality assessment and follow-on sustainability strategy update in 2021. Ambition statements were not developed for compliance
obligations, which continue to be critically important to our business.



EMPOWERED PEOPLE & RESILIENT COMMUNITIES

FOCUS AREA AMBITION PERFORMANCE TARGET 2022 PERFORMANCE UPDATE STATUS | MORE INFO FOCUS AREA
Health & Safety We put safety first — for ourselves, for Incur zero workforce fatalities (employees + For 2022, we regret to report one work-related ‘ Pages 46-50 Climate
each other and for our communities — by contractors) fatality of a contractor at Morenci
championing a culture of health, safety and ) ) i
well-being wherever we do business 2022 Target: 0.69 Total Recordable Incident Rate Our TRIR was 0.77 for 2022, which was higher than Pages 46-50
(TRIRY) our 0.69 TRIR target for the year ‘
2023 Target: 0.71 TRIR
Workforce Our culture is safety-focused, respectful and  Increase the percentage of women employees, At year-end, women represented 14.2% (compared Page 62
inclusive in order to empower our workforce including representation in managerial roles, to 15%  to 13.4% as of year-end 2021) of our global employee
to innovate, adapt and succeed population, 22.2% of our executive management ‘
team and 12.2% (compared to 12.1% as of year-end
2021) of other managerial roles Water
Continue to assess and enhance equitable In 2022, we completed an updated analysis of our Page 63 Stewardship
pay practices and integrate into annual gender pay equity and living wage assessment,
compensation review which showed a gender pay equity gap ratio of ‘
more than 0.995 to 1 (female employee to male
employee) and that compensation meets living
wage benchmarks Biodiversity &
Communities &  We work in partnership with our host 2022 Target: $171 million in community Invested $177 million in community programs Pages 76-77 Land Use
Indigenous communities and Indigenous Peoples investments globally in 2022
Peoples 0 cam and maintain their trust and to 2023 Target: $203 million in community ‘
contribute to long-term shared value and . ) e
" investments Tailings
resilience
Management
@ Achieved/On Track Lagging @ Vissed

Environmental
Compliance

THRIVING ENVIRONMENTS

AMBITION

We aspire to participate in — and
positively contribute to — a 2050 net zero
economy

As responsible water stewards, we focus
on minimizing our impacts on shared
resources, while supporting the long-
term resilience of our operations, host
communities and the environment

We aim to avoid or minimize impacts
from our operations on biodiversity,
while contributing to the conservation of
biodiversity beyond our boundaries

We strive to continuously manage,
enhance and innovate our tailings
systems in a manner that minimizes
impacts to stakeholders and the
environment

N/A?
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PERFORMANCE TARGET

Achieve GHG emissions reduction targets
by 2030 (vs. 2018 baseline)

Develop GHG emissions reduction targets
for primary molybdenum sites and Atlantic
Copper smelter and refinery in 2022

Significantly advance Science Based
Targets initiative (SBTi) process for 2030
targets in 2022

Conduct site-based review of water supply
sources and use and improve water
models to support target setting by end

of 2023

Formalize and disclose biodiversity
management plans at Cerro Verde, El
Abra, Morenci and PT-FI (Grasberg
operations) by the end of 2023

Implement the Tailings Standard at tailings
storage facilities (TSFs) with “extreme” or
“very high” potential consequences by
August 2023

Implement the Tailings Standard at all
other TSFs by August 2025

Incur zero significant environmental
events (as identified by our risk register
process)?

Incur zero penalties in amounts exceeding
$100,000

2022 PERFORMANCE UPDATE STATUS | MORE INFO

Continued to reduce GHG emissions intensity in the
Americas (2.5% achieved versus 15% target for 2030) and
PT-FI (26% achieved versus 30% target for 2030)

Developed absolute GHG emissions reduction targets
for primary molybdenum sites (35% target for 2030) and
Atlantic Copper smelter and refinery (50% target for 2030)

Signed SBTi letter of commitment; completed analysis of
SBTi target criteria relating to our Scopes 1,2 and 3 GHG
emissions; conducted strategic review with external firm of
potential sectoral decarbonization approach for copper

Conducted a cross-functional water strategy development
workshop; reviewed site-level water balance; prepared for
a site-based pilot program in 2023 to evaluate water-related
best practices; began evaluating emerging and existing
technologies that could potentially support future target-
setting, which is now expected to occur after 2023

Progressed the development of biodiversity management
plans

In 2022, continued to advance conformance with the
Tailings Standard at our Americas TSFs and are currently on
track to meet the August 2023 timeline for applicable sites'

Progressing consequence classification review and Taiings
Standard conformance across sites
Incurred one significant environmental event at El Abra in

March of 2022

Achieved in 2022

@ Achieved/On Track

15

I Pages 80-84
I Pages 80-84
Pages 80-84
Pages 85-91
Pages 92-97

Pages 98-101

Pages 98-101

Pages 110-111
‘ Pages 110-11
Lagging @ Missed

1. Our 2022 performance rating pertains to FCX's implementation progress on the Tailings Management in alignment with the ICMM compliant timelines. For our Copper Mark and ICMM performance expectation evaluations at each
site, we rate ourselves as "Partially Meets" until the site has fully conformed to the Tailings Standard, when it will be rated as "Fully Meets".
2. Ambition statements were developed for the eight strategic focus areas determined in our materiality assessment and follow-on sustainability strategy update in 2021. Ambition statements were not developed for compliance
1. TRIR = ((Fatalities + Lost-Time Incidents + Restricted Duty Incidents + Medical Treatment) x 200,000) / Total Hours Worked. obligations, which continue to be critically important to our business.
2. Annual community investment target determined by 1% of the average of the previous 3 years' annual mining operations revenues. 3. Our risk register assessment uses a likelihood and consequence matrix with a scale on each axis from 1through 4, with 4 being the highest likelihood or consequence. Significant environmental events are defined as those with a
rating of 3 or higher on the consequence scale.
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STAKEHOLDER ENGAGEMENT

Our approach to stakeholder engagement is characterized by transparency,
collaboration and meaningful dialogue, with the primary goal of fostering
mutual understanding, trust and cooperation. We recognize the interests

and concerns of our various stakeholders can change over time, which
underscores the need for ongoing and proactive engagement to learn about
these changing needs and expectations. For this reason, we seek to maintain
ongoing, constructive and proactive stakeholder engagement programs at
both the corporate- and site-level throughout the year.

We have a broad range of stakeholders with whom we engage, including
shareholders, employees, host communities and Indigenous Peoples,
customers and suppliers, industry associations, regulators and policymakers,
host governments and nongovernmental organizations (NGOs). Our
community engagement takes a variety of forms across our active operations
and new projects, which you can read more about in the Communities &
Indigenous Peoples section of this report.

We believe our dialogue with stakeholders strengthens our company and
helps us learn about various perspectives while simultaneously providing

an opportunity to share information about our strategy, practices and
performance. These conversations inform management's decision-making and
the Board of Director's (Board) oversight, particularly in relation to our policies,
practices, programs and initiatives.

We also believe that effective stakeholder engagement can help reduce our
sustainability-related risks by identifying them early and enabling us to work in
partnership to address them, ultimately supporting our efforts to make positive
contributions to society. With dedicated oversight from the Board's Corporate
Responsibility Committee (CRC) and the company'’s cross-functional
Sustainability Leadership Team (SLT), many individuals within the company
have responsibility for engaging with different stakeholder groups.

ENGAGING WITH INDUSTRY & BUSINESS ASSOCIATIONS

FCXis a member of various industry and business associations that provide
a platform for advancing sustainability. Industry and business associations
can be an important vehicle for furthering industry contributions at the
global, national, regional and local level. We recognize the importance of
collaboration with other thought leaders to help drive change and progress,
which is why we offer expertise to, and partner with, various external
organizations and industry associations committed to our industry and to
advancing sustainability. This work enables us to understand the views of a
variety of stakeholders while also forming industry agreements and positions
on our responsibilities across ESG areas and throughout our value chains.
Together with our internal policies, these memberships enable us to take
meaningful action with and for our industry and for our operations.

We also believe that industry associations are an important vehicle for
collaboration on sustainability and the advancement of the contributions
that our products make to the energy transition. We are conducting an
evaluation of our memberships in various industry and business associations
globally with the aim of analyzing the alignment between our climate-related
commitments and aspirations and the positions and commitments of those

associations. We aim to complete this work later in 2023. For more information,

please see the Contribution section of our 2021 Climate Report.

The following table outlines our participation in several of these initiatives
and related commitments to external standards. For more information on our
memberships and commitments, please refer to the Sustainability section of
our website,

We seek to maintain ongoing,

constructive and proactive stakeholder
engagement programs.
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INDUSTRY ASSOCIATIONS & COMMITMENTS

ICMM
Member

International Copper
Cu Association
Copper Alliance

I MOA

INTERNATIONAL MOLYBDENUM ASSOCIATION

THE
COPPER
MARK

The International Council on Mining & Metals (ICMM) is dedicated to a safe, fair and sustainable mining and metals industry, aiming continuously to strengthen
ESG performance across the global mining and metals industry. As a member company, FCX is required to implement the 10 Mining Principles which define good
ESG practices, and associated position statements, while also meeting 39 performance expectations. FCX was a founding member of the ICMM in 2001, and
FCX's Chairman and CEO served as Chair of ICMM from 2008 to 2011 and 2020 to 2022.

The International Copper Association (ICA) brings together the global copper industry to develop and defend markets for copper and to make a positive
contribution to sustainable development through greater use of copper in applications that support sustainability. FCX has been a member since its inception
in 1989. FCX's Chief Administrative Officer served as Chair of the ICA Board of Directors from 2020 to 2022.

The International Molybdenum Association (IMOA) was founded in 1989, and its members represent approximately 95% of molybdenum mine production
and almost all conversion capacity outside of China. IMOA raises awareness of molybdenum by promoting its applications in alloys among fabricators,
engineers, designers and material specifiers. FCX is a member of IMOA.

Founded in 2019, the Copper Mark is an independent, multi-stakeholder based organization with a comprehensive responsible production assurance
framework, developed specifically for the copper industry. The Copper Mark addresses 32 ESG risk areas using a third-party validation system that has been
extended to additional base metals, including molybdenum and nickel. FCX has achieved the Copper Mark at all 12 of its copper producing sites globally and
has achieved the Molybdenum Mark at its two primary molybdenum mines and at its four copper mines that produce by-product molybdenum.

GLOBAL BUSINESS COMMITMENTS
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The UN Global Compact is a voluntary, corporate sustainability initiative of CEO commitments to implement universal sustainability principles and to support
the Sustainable Development Goals (SDGs). FCX became a supporting member in March 2020 and seeks to contribute to achievement of the SDGs in the
communities where FCX operates as well as through the commaodities FCX produces.

The United Nations Guiding Principles on Business & Human Rights (UNGPs or Guiding Principles) are the global standard on business and human rights,
providing guidelines for companies to prevent and address the risk of adverse human rights impacts related to their business activities. FCX's human rights
policy includes a commitment to the UNGPs.

The Extractive Industries Transparency Initiative (EITI) is the global standard to promote transparent and accountable governance in the extractives sector.
FCX supports EITI's goal of promoting beneficial ownership transparency globally and has been committed to the EITI since 2008.

The Voluntary Principles on Security and Human Rights (VPs) is a multi-stakeholder initiative that promotes implementation of principles that guide
companies in providing security for their operations while also respecting human rights. The VPs are the guidelines for FCX's security programs. FCX was a
founding member of the VPs in 2000 and remains an active member today, reporting annually and participating in plenary sessions on the VPs.

The Wildlife Habitat Council (WHC) promotes and certifies habitat conservation and management on corporate lands through partnerships and education.
FCX has been a member of the WHC since 2006.

Business Roundtable is an association of CEOs from leading U.S. companies working to promote a thriving U.S. economy and expanded opportunity for all
Americans through sound public policy. FCX's Chairman and CEO, Richard Adkerson, is a member of the Business Roundtable.
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POLITICAL ENGAGEMENT
We are committed to the highest level of ethical and legal conduct and transparency regarding our political activity
and spending practices. This commitment also includes rigorous compliance with applicable laws and regulations.

We exercise our right and responsibility to participate in public policy matters by following public matters that are
important to us and interacting, where appropriate, with elected and appointed government officials, regulators and
their staff.

Our membership in trade associations and other organizations provides information and assistance with policy issues
of concern to us. When we join a trade association, we do so because we believe the association generally represents
the company's best interests, although importantly, our membership does not mean we support or agree with an
association’s position on every issue. As a matter of practice, we do not delegate our voting power to trade associations
or other organizations without completing our own due diligence on matters of importance.

Outside the U.S, we have significant operations in Chile, Indonesia, Peru and Spain. We work cooperatively with local,
regional and national governments, and with supranational bodies such as the European Union (EU) wherever we
have operations.

From time to time, issues may arise in these jurisdictions that affect our operations. With agreement from senior
management, we may engage in dialogue with government officials on issues that affect our business goals and
objectives, including the jobs that our businesses add to and support in local economies. Internationally, we engage
only in non-partisan political activity and spending as permitted by, and in strict compliance with, applicable laws and
regulations, including the U.S. Foreign Corrupt Practices Act (FCPA), on which employees are trained and empowered
to report potential violations.

The company’s political activity and spending practices are overseen and approved by senior management. In addition,
the Board's CRC reviews annually our political activity and spending practices. Our political spending is also subject to
legal review.

We do not make corporate contributions to individual political candidate committees. In Colorado and New Mexico, we
may make corporate contributions to certain independent expenditure committees, which do not contribute to candidate
committees but can indirectly support or oppose candidates by funding campaign expenditures not controlled by or
coordinated with any candidate. Separately, we sponsor a federal political action committee (PAC) as well as PACs in

the states in which we operate. All FCX-affiliated PACs are fully compliant with applicable laws and regulations, and their
activities are bipartisan. Political spending by these PACs is solely funded by the voluntary individual contributions of their

members. Information on our political contributions is publicly available on the Corporate Governance section of our website,

Safford is a mine-for-leach operation in Arizona that
produces copper cathode. The operation consists of
three open pits, including the Lone Star open-pit.

MATERIALITY

Our broad, ongoing stakeholder engagements are fundamental to informing our
understanding of the most critical and material topics for our business from an
external perspective. On an annual basis, we aim to review our material topics to
ensure relevance — either through an internal review or through formal, external
materiality assessments. Not only are these regular reviews and assessments
important in determining the critical issues for inclusion in our sustainability
reporting, but they also help to delineate the most important topics for our
stakeholders and our business through a strategic lens.

In 2021, we conducted a robust, externally-led materiality assessment to

help identify, understand and prioritize our current, near-term and emerging
sustainability issues. After defining potentially material topics based on various
sustainability reporting standards such as GRI, ICMM, Copper Mark and

SASB, and compared to criteria in the S&P Global Corporate Sustainability
Assessment and industry peer performance, we conducted an assessment that
included extensive consultation with both internal and external stakeholders
across the business and value chain to identify the topics of greatest
importance to each stakeholder group. Representatives of our senior leadership,
internal subject matter experts, shareholders, customers, suppliers and NGOs
participated in the consultation through interviews and surveys. The results

of the materiality assessment, as outlined in the materiality matrix to the right,
were presented to and approved by the SLT. The SLT reviewed and approved
the materiality matrix again in early 2023 to ensure that it still appropriately
reflects the evolving sustainability landscape and our priority focus areas. Both
the SLT and senior management also contributed directly to the development of
our updated sustainability strategy in 2022, including our strategic focus areas.

Strategic Focus Areas
Informed in part by our materiality assessment and sustainability strategy
update in 2022, our core strategic focus areas include the following:

Robust Governance: Human Rights and Responsible Supply Chains;

Empowered People & Resilient Communities: Health & Safety,
Human Capital Management and Communities & Indigenous Peoples
(which includes local economic development); and

Thriving Environments: Climate, Biodiversity & Land Use, Tailings
Management and Water Stewardship.
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Additionally, we recognize three critically important focus areas as cross-
cutting themes that underpin all other areas of our work including: (1)
Governance, Compliance and Ethics, (2) Risk Management, and (3) Resilience
and Adaptation. Three other material topics (Air Emissions (Pollutants), Waste
Management (Non-Tailings) and Product Stewardship) were also included

in our materiality assessment, and while they are not explicitly included in

our strategic focus areas, we plan to continue to maintain and monitor our
efforts across these areas of work. We periodically review and discuss relevant
updates to our materiality assessment with the SLT and we plan to periodically
conduct an external, comprehensive update to our materiality assessment.
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Note: The term “materiality,’ as used in this report, is based on a different definition of materiality than
used in U.S. securities laws and other legal regimes. Please refer to Cautionary Statement on Page 113 of
this report.

The 2023 review of our materiality assessment identified Human Capital Management as a topic of
growing importance.
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OUR STRATEGY IN ACTION: RESPONSIBLE PRODUCTION

Consistently executing our sustainability strategy means integrating sustainability into everything we do and
enhancing our focus on responsible production. We are proud to play a leading role in setting the industry

benchmark for responsible copper production by collaborating with stakeholders to innovate and drive change.

Defining and implementing responsible production at FCX is an iterative process with continuous improvement
at its core. We aim to drive responsible production practices throughout our operations by identifying the
commitments and the corresponding responsible production frameworks that we believe will move the
industry forward and help to meaningfully advance our operations and supply chains. These commitments
include our strategic focus areas and related ambitions and performance targets, as well as commitments such
as the UNGPs, the VPs and the Task Force on Climate-related Financial Disclosures (TCFD), among others.
Ongoing stakeholder engagement is fundamental to informing our policies and processes as well as the
voluntary commitments to which we subscribe.

We then integrate these commitments, policies and practices into our risk register process, which drives

our actions. Regular measurement and reporting support our understanding of our current performance,
including any gaps, and the actions we need to take to improve. Third-party validation of the implementation
of our commitments at our operating sites and at the corporate level provides validation of our actions. At the
foundation of this iterative process is robust governance, which is critical to embedding responsible production
across the business. The graphic below depicts this process.

GOVERNANCE

POLICIES
& PRACTICES

MEASURE

& REPORT

STAKEHOLDER
ENGAGEMENT

VOLUNTARY
COMMITMENT:

VALIDATION

Geologist at our Safford operation, Arizona.

THE COPPER MARK
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The Copper Mark is a comprehensive assurance framework that promotes responsible production practices. It is the first and
only framework developed specifically for the copper industry. The Copper Mark was initiated by the ICA, of which FCXis a

member, in conjunction with various stakeholders including financial instituti

ons, commodities exchanges, NGOs, OEMs and

copper fabricators. The Copper Mark is now a separate entity from ICA and governed by an independent board, which includes
NGO participation and a multi-stakeholder advisory council. To achieve the Copper Mark, sites are committed to adhering to

internationally recognized responsible operating practices and specifically to
five ESG categories developed by the Responsible Minerals Initiative's Risk R

a detailed framework covering 32 issues across
eadiness Assessment. The Copper Mark requires

an independent external assurance process to assess conformance across the 32 issues at each site. Awarded sites are
required to be revalidated by the Copper Mark every three years and communicate routinely with the organization on action

plans to meet any “partially meets” criteria.

FCX has achieved the Copper Mark at all 12 of its copper producing sites globally, including most recently at PT-FI in February
2023. In addition, following the extension of the Copper Mark framework to molybdenum producers in 2022, our two primary
molybdenum mines and our four copper mines that produce by-product molybdenum were awarded the Molybdenum Mark.

FCX played a leading role in the development of the Copper Mark by actively participating in the organization's multi-
stakeholder processes to further develop and work toward achieving its short- and long-term goals for growth. We continue to

encourage our stakeholders, peers, customers and downstream users to join

, collaborate and promote uptake of the Copper

Mark validation process globally, with the ultimate goal of transparently demonstrating responsible production all the way to the

end user. Learn more about the Copper Mark on our website and view our si

COPPER MARK CRITERIA CATEGORIES:

GOVERNANCE LABOR RIGHTS ENVIRONMENT
14 i H
'Legal Compliance 5 Child Labor Al Fs
Management
15
2 Business Integrity 5 Forced Labor Gregnhouse Gas (GHG)
Emissions
" Freedom of Association 6 .
3 16
Stakeholder Engagement & Collective Bargaining Energy Consumption
17
4 Business Relationships 8 Discrimination Freshwater Management
& Conservation

¢ Gender Equality

8 Waste Management
10 Working Hours ' Tailings Management
P
% Occupational Health Biodiversity & Protected
IAGER
¥ Employee Grievance 22 Mine Closure &
Mechanism Reclamation

te-level assessment reports at coppermark.org.

COMMUNITY HUMAN RIGHTS
2 Community Health & o .
Safety Human Rights
24 Community Development | # Security & Human Rights
% Artisanal & Small-scale 2 |ndigenous Peoples'
Mining Rights
2 Land Acquisition &
Resettlement
30 Cultural Heritage
3 Due Diligence in Mineral
Supply Chains
32 Transparency &
Disclosure

COPPER MARK
STATUS BY SITE

AWARDED

Atlantic Copper smelter & refinery (Spain)
Bagdad mine (AZ)

Cerro Verde mine (Peru)

Chino mine (NM)

El Abra mine (Chile)

El Paso refinery & rod mill (TX)*
Miami smelter, mine & rod mill (AZ)
Morenci mine (AZ)

PT-FI mine (Indonesia)

Safford mine (AZ)

Sierrita mine (AZ)

Tyrone mine (NM)

MOLYBDENUM MARK
STATUS BY SITE

AWARDED

Bagdad mine (AZ2)**
Cerro Verde mine (Peru)**
Climax mine (CO)
Henderson mine (CO)
Morenci mine (AZ)**
Sierrita mine (AZ)**

LETTER OF COMMITMENT

Fort Madison (/A)
Rotterdam (Netherlands)
Stowmarket (United Kingdom)

*El Paso has been awarded the Nickel Mark
in addition to the Copper Mark

**Indicates sites that produce molybdenum
as a by-product

Note: Status is as of April 20, 2023

THE THE @
COPPER MOLYBDENUM
MARK MARK
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ICMM PERFORMANCE EXPECTATIONS
ICMM is an organization dedicated to a safe, fair
:\SI:MNlIJ and sustainable mining and metals industry. As a
ember founding member, FCX has been a leader for over
20 years, and FCX's Chairman and CEO served as Chair of ICMM from
2008-2011 and 2020-2022. ICMM member companies are required to
comply with its 39 performance expectations and its 10 Mining Principles
for sustainable development. These expectations, along with topic-specific
position statements and assurance and validation requirements, define
ICMM's membership commitments. The 39 performance expectations must
be validated by a third-party at the site level with annual activities published,
including how expectations will be met.

RISK MANAGEMENT

We implement several processes to identify and assess ESG-related
risks, including our sustainability risk register process, our Enterprise Risk
Management (ERM) program and our global climate scenario analyses.

Risk Register

We translate our responsible production commitments to everyday work
through the use of our sustainability risk register process (risk register) which
identifies, prioritizes, manages and tracks sustainability risks and actions at the
corporate-and site-level. Defined in a global standard operating procedure, the
process uses a risk assessment matrix to prioritize risks by both their likelihood
and consequence, based on customized impact definitions by functional area
to drive action. All risks require annual review, and detailed action plans are
prepared for those rated as actionable.

Sites use the risk register to identify risks and opportunities in relation to their
operation and stakeholders. The risk register prioritizes risks that could have
negative consequences to our business and our stakeholders in areas such
as health and safety, human rights, environmental management, community
development and economic impact. It also enables sites to identify and
prioritize opportunities that could have positive consequences. Once the

risks and opportunities are prioritized, action plans are developed. The risk
register and these plans are the foundation of internal and external assurance
processes at both the corporate level and operating sites.

The risks included in the risk register are mapped to our external commitments,
including all 39 ICMM performance expectations and the Copper Mark's

32 ESG requirements. Our risk register assists our teams to identify and
prioritize the most significant risks to our business and our stakeholders. We
work cross-functionally to implement our various commitments, and our risk
register enables site-level management teams to focus on priorities while
promoting globally consistent implementation across our operations. In 2022,
we developed and implemented a new digital solution to transform the risk
register into a more effective tool, enabling sites to easily share identified risks
and action plans while digitally connecting identified risks to other tools in the
system, such as action plans, stakeholder maps and incidents.

Enterprise Risk Management

Enterprise level risks are identified and assessed through our ERM program,
designed to provide cross-functional executive insight across the business to
identify and monitor risks, opportunities and emerging trends that can impact
our strategic business objectives. Our ERM program provides the Board with
information about the company's enterprise risk profile and allows the Board to
assess and monitor the risks over the short, medium and long term, both within
and outside our operational boundaries.

Our ERM management committee is comprised of senior leaders with
responsibility across operations and core business functions, and with a breadth
of knowledge, influence and experience covering the risks the company faces.
The ERM management committee reports to our president and periodically
provides reports on, among other things, business strategy, geopolitical trends,
markets, people, innovation and cybersecurity risks, to the audit committee, the
CRC and full Board.

The ERM management committee is responsible for providing input and
oversight on the ERM program, which seeks to link our global operations and
business functions to (1) identify enterprise risks and opportunities, (2) analyze
and prioritize risks, (3) review risk control environments, including through
internal audit, and determine additional management actions where warranted,
and (4) monitor and report progress. Key ESG-related risks are included in the
ERM program.
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INTEGRATING RESPONSIBLE PRODUCTION INTO GROWTH PROJECTS
As the world transitions to a lower-carbon economy, demand for copper

is expected to increase. We seek to support this increased global demand,
responsibly. We employ a variety of baselining and risk management tools
to identify and evaluate the potential sustainability-related impacts of our
operations. Together, these tools help us characterize the current social,
economic and environmental conditions and provide a baseline against
which we can measure our performance over time.

Since its inception in 2011, we have undertaken reviews and implemented
actions for 38 projects. Key focus areas identified at different project stages
have included: access to water, energy and materials, potential impacts

to hydrology, air quality, biodiversity, human rights, community receptivity,
economic impacts, and land acquisition and resettlement.

We applied this process during the design phase of our Manyar smelter
project and precious metals refinery in Indonesia and are making regular
We perform Environmental and Social Impact Assessments, which updates during the construction phase. The project and corporate teams
identify potentially affected stakeholders and potential impacts from the outset ~ are working to address a number of actionable risks and opportunities,

of new projects. We are currently working to integrate human rights impacts including risks to cultural heritage, climate change, water and human rights
into these assessments to be better informed about impacts to people from among others.

growth projects. . ' .
The process complements the risk register process and serves as a key input

to the risk register once a project is operational, enhancing the integration of
sustainability into decision-making across the company.

As part of the internal risk review process, the Project Development
Sustainability Review considers sustainability issues during the evaluation,
and implementation of, potential expansion and development projects. The
Project Development Sustainability Review process enables us to identify,
prioritize and proactively manage potential risks before a project begins and
throughout its development. The process is applied during the early stages
of mine expansion and project development, particularly during scoping,
prefeasibility and feasibility stages so that risks may be adequately addressed
early and continuously throughout. The process also supports preparation for
future closure of operations.

As global decarbonization
accelerates, demand for

copper is expected to increase.
i L N Nl

During the year, we continued to
progress construction of the Manyar
smelter project near Surabaya, Indonesia.
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In 2022, we committed to formal collaboration
with Caterpillar's Early Learner program and
Komatsu's GHG Alliance, both of which are
focused on the development and advancement
of zero-emissions mining trucks and supporting
technologies and infrastructure. Heavy duty
truck shop at our Sierrita operation, Arizona.

FCX's governance structures are the foundation for delivering consistent,
long-term stakeholder value, and they reflect our commitment to ESG matters
and their importance to every aspect of our company.

FCX has designed and implemented rigorous policies and processes that
drive broad engagement with and strong accountability from company
leadership on our ESG commitments. These policies and processes support
our efforts to embed sustainability into company practices and integrate ESG
into everyday decision making.

Our governance structures support our focus on transparency, which we
recognize is essential to building — and maintaining — enduring trust with
stakeholders. We are committed to reporting on our ESG performance
regularly, including through third-party assurance frameworks. We also seek
to update and strengthen our governance structures so that we can continue
to meet evolving stakeholder expectations.
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ROBUST GOVERNANCE

Accountability on ESG extends to the highest levels of the company, including
to our Chairman and CEQ, with active oversight from our Board. Across

our workforce, expectations are consistently expressed through purposeful
leadership, clear policies and rigorous training.

These expectations embody the company's commitment to ethical and legal
conduct in all business practices and activities. Operating ethically and acting
with integrity go beyond complying with laws and regulations to recognizing
that the decisions we make as a company have an impact on others, That is
one of the reasons why FCX's commitments extend beyond the boundaries of
our operations, to advance the respect and promotion of human rights, raise
the standards for our industry and drive responsibility across our value chains.

Through our governance structures, we work to earn the respect, trust and
confidence of our stakeholders by establishing and living up to the highest
standards of responsible performance.
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GOVERNANCE

WHY IT MATTERS

Effective governance aligns a company's purpose, policies and practices to inform robust decision making. Strong
governance is essential to achieving ESG commitments and integrates ESG broadly across a company by instituting
procedures that drive engagement and accountability at the highest levels.

2022 KEY ESG TOPICS
Board Meetings
- Workforce health and safety

BOARD OVERSIGHT OF ESG

The CRC, on behalf of the Board, oversees the company's environmental
and social policies and implementation programs and related risks. The
CRC reviews the effectiveness of the company's strategies, programs,

BOARD OF DIRECTORS

Corporate

Responsibility Governance

Committee

Audit Compensation

ESG shareholder engagement Committee Committee

OUR APPROACH

Sustainability is embedded in FCX's values and business strategy. Governance and oversight of sustainability
ultimately resides with the Board, with day-to-day oversight by the executive leadership and site-level
management teams. Good governance requires focused and consistent leadership to ensure FCX's values and
sustainability strategy are integrated into everyday operations and business decisions. We have the structure

and processes in place to facilitate effective decision making and advance our stakeholders’ long-term interests.
Given the breadth and complexity of sustainability issues, our governance structure seeks to leverage our internal
regulatory and technical expertise to identify sustainability-related risks and opportunities through the effective
management and oversight of an interdisciplinary team.

BOARD OF DIRECTORS

The Board oversees and guides the company’s business strategy and monitors the development and management
of risks that impact the company’s strategic goals, including sustainability-related risks. In its risk oversight role, the
Board reviews, evaluates and discusses with appropriate members of management whether the risk management
processes designed and implemented by management are adequate in identifying, assessing, managing

and mitigating material risks facing the company, including financial, international, operational, social and
environmental risks. As part of our governance practices, the Board has a lead independent director with clearly
defined responsibilities, providing an effective balance between strong company leadership and appropriate
safeguards and oversight by independent directors.

Certain areas of the Board's risk oversight are delegated to its four standing committees: Audit, Compensation,
Corporate Responsibility, and Governance. Each of these committees is composed entirely of independent directors
and regularly reports to the full Board. Committee charters define the roles and responsibilities of each committee
within the company’s governance framework. Our Corporate Governance Guidelines, along with the charters of

our four standing Board committees, provide FCX's governance framework and reflect the Board's commitment to
monitor the effectiveness of policy, decision making and performance at both the Board and management levels.

Throughout 2022, our Board continued to exercise its active oversight role, with continued focus on the company’s
health and safety performance, climate strategy and related progress, as well as other matters. The Board met
six times in 2022 and also received regular communications throughout the year from our Chairman and CEO on

feedback and ESG update
Workforce inclusion and diversity update

Annual adoption of UK Modern
Slavery Act Statement

Corporate Responsibility
Committee Meetings

Workforce health and safety
Climate strategy and performance update

Human rights program, including
progress on human rights impact
assessments (HRIAs) and annual
adoption of UK Modern Slavery
Act Statement

Tailings management, including progress
implementing the Global Industry
Standard on Tailings Management in

the Americas

Update on PT-FI's human health
assessment

Water strategy and resilience update

Social performance and charitable
contributions

Political spending review

Responsible sourcing of minerals
program update

and policy implementation with respect to health and safety, responsible

Committee

production frameworks, climate, tailings management and stewardship, water
stewardship, biodiversity and land management, waste management, human
rights, stakeholder relations, social performance and Indigenous Peoples,
responsible sourcing, and political activity and spending practices. During
2022, the CRC had four regularly scheduled meetings.

Additionally, each of the Audit, Governance and Compensation Committees OPERATIONS

oversee key ESG matters. The Audit Committee oversees our global compliance
program and corporate compliance procedures and our information technology
and cybersecurity processes and procedures. Additionally, tax matters are
included within the audit committee's financial oversight responsibilities. The

Business Unit

Presidents

EXECUTIVE LEADERSHIP

SUSTAINABILITY LEADERSHIP TEAM

CORPORATE

Senior Leadership
Functional Departments

Governance Committee maintains our Corporate Governance Guidelines
and oversees our corporate governance practices and procedures. The
Compensation Committee oversees our human capital management policies,

SITE GENERAL MANAGERS FUNCTIONAL DEPARTMENT DIRECTORS

programs, practices and strategies, including those relating to workforce
recruitment, retention and development, pay equity and inclusion and diversity.

. k

GLOBAL SUSTAINABILITY NETWORK

Effective governance
aligns a company’s
purpose, policies and

Compensation Committee Meetings
Workforce health and safety

various topics including key ESG-related matters. FCX's Chairman and CEO
visits with colleages at our
Manyar smelter project

near Surabaya, Indonesia.

practices to inform robust

Workforce recruitment, retention decision ma klng .

and development update
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EXECUTIVE SUSTAINABILITY LEADERSHIP

Our Chairman and CEO has ultimate responsibility for the company’s
sustainability performance, with active oversight from the Board. Our cross-
functional Sustainability Leadership Team (SLT) includes members of
management tasked with defining the sustainability strategy and implementing
our sustainability policies, systems and programs across the organization

to achieve integrated decision making for responsible production and
performance.

The SLT is sponsored by our Chief Administrative Officer and is led by our
Chief Sustainability Officer, with active participation from other members of
the SLT, including our five business unit presidents. SLT membership also
includes senior leadership from functional groups including health and
safety, security, supply chain, human resources, sales, legal, compliance,
sustainability and finance.

In 2022, the SLT met nine times and members of the SLT regularly reported to
executive leadership, including our Chairman and CEO and our president. In
addition, members of the SLT regularly report to the relevant Board committees
on key ESG matters and periodically report to the full Board.

Executive officers are held accountable for the company's ESG performance
in part through the company's performance-based annual incentive program
(AIP) via pre-determined ESG metrics aligned with our key ESG commitments
and priorities. In 2022, ESG metrics collectively accounted for 25% of the AIP
(15% safety and 10% sustainability), with the sustainability metric including
the Copper Mark, climate, human rights, tailings management and workforce
inclusion and diversity priorities.

Our Chairman and CEO has
responsibility for the company’s
sustainability performance, with
active oversight from the Board.

&° 10%
(g\" Sustainability 37.5%
v Financial

2022
ANNUAL INCENTIVE
PROGRAM

375%
Operational

BUSINESS CONDUCT & POLICIES

WHY IT MATTERS

Integrating responsible practices across a company with global operations
requires comprehensive and disciplined efforts. Codifying Principles

of Business Conduct (PBC) and policies helps ensure that a workforce
understands behavioral expectations and has the tools and resources
necessary to comply with a company’s stated principles and policies.

OUR APPROACH

FCX is guided by its PBC, the cornerstone of our commitment to ethical
business practices. It defines the expected behavior of all our employees

and the Board and sets forth the global principles that our workforce must
follow in all activities — from complying with laws, to avoiding conflicts of
interest, to treating colleagues and stakeholders with dignity and respect. The
PBC highlights our core values — Safety, Respect, Integrity, Excellence and
Commitment — and provides guidance for the application of these values to
our business.

Our PBC and Corporate Governance Guidelines, along with the charters

of our Board committees, provide the framework for the governance of our
company and reflect our commitment to monitor the effectiveness of policy
and decision making at both the Board and management levels.

We conduct comprehensive annual training on our PBC, including certification
by management-level employees and induction training for all new employees.
This process consists of in-person or computer-based training, requiring
employees to certify both their understanding of, and compliance with, the
PBC and to report any known or suspected instances of non-compliance.

The training covers health & safety concepts, addressing harassment &
discrimination, dealing with inappropriate behavior, preventing conflicts of
interest and retaliation from co-workers, and reminds employees how to

raise concerns via the Compliance Line. Managers and supervisors also are
responsible for ensuring their direct reports understand these principles.

View more data in
N the Performance

Data Section
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POLICIES & PRACTICES

Our PBC, together with our global policies and practices, details our expected
behaviors and commitments to our stakeholders. Descriptions of FCX's key
policies are provided below, and complete policies are available in local
languages on the Corporate Governance section of our website.

Anti-Corruption

Establishes FCX's zero tolerance policy for any form of corruption, private-
or public-sector, and prohibits facilitation payments worldwide. Outlines
procedures to comply with the FCPA and other relevant anti-corruption laws
in all countries where we operate.

Business Partner Code of Conduct

In 2022, we expanded our Supplier Code of Conduct to a Business Partner
Code of Conduct. Based on our PBC, it outlines our expectations for our
business partners and supports our commitment to only do business with
business partners, including suppliers and contractors, who meet the
standards we set for ethical business conduct.

Environmental

Outlines our commitment to minimize the environmental impact of our
operations, using risk management strategies based on valid data and sound
science and, where practicable, to protect and enhance the quality of the
environment in areas where we operate. The policy also outlines our duty

to continuously improve the environmental performance of our operating
sites through I1SO 14001 management systems and our commitment to no
mining and exploring in United Nations Educational, Scientific and Cultural
Organization (UNESCO) World Heritage sites.

Human Rights

Outlines our commitment to respecting internationally recognized human
rights standards, especially with respect to our workforce, host communities
and Indigenous Peoples as well as cultural heritage. It also covers
implementation of the United Nations Guiding Principles on Business and
Human Rights. The Voluntary Principles on Security and Human Rights (VPs)
are the guidelines for our security programs.

Inclusion & Diversity

Outlines our commitment to fostering a culture that is safety-focused,
respectful, inclusive and representative of the communities where we operate.
It also describes how we advance our inclusion and diversity principles in the
work we do.

Political Activity & Spending Practices
Sets forth our expectations regarding political activity and spending. It applies
to FCX and its affiliated political action committees.

Responsible Sourcing of Minerals

Outlines our commitment to producing and sourcing minerals and metals
responsibly, including respecting human rights; preventing bribery, fraud and
corruption; and implementing the Organisation for Economic Co-operation
and Development (OECD) Due Diligence Guidance for Responsible Mineral
Supply Chains in Conflict-Affected and High-Risk Areas.

Safety & Health

Establishes our objective of zero workplace fatalities, injuries and occupational
illnesses, as well as benchmarks to evaluate our performance. The policy also
addresses the implementation of safety and industrial health audits at our
operations on a regular basis.

Social Performance

Recognizes the vital role of stakeholder engagement and Free, Prior and
Informed Consent (FPIC). Calls for collaboration with communities, including
indigenous and vulnerable populations, to avoid, minimize, mitigate and
remedy adverse impacts and pursue opportunities to maximize benefits.

Tailings Management

Outlines our ongoing commitment to managing tailings responsibly, including
protecting the health and safety of our workforce, host communities and the
environment. The policy affirms our goal of zero fatalities, zero catastrophic
failures and zero unplanned discharges from any of our tailings facilities
globally and addresses the implementation of the Global Industry Standard on
Tailings Management for our tailings storage facilities in the Americas.

ANTI-CORRUPTION

FCX recognizes that any violation of the FCPA or other anti-corruption and
anti-bribery laws of any of the jurisdictions in which we operate could result
in significant criminal or civil fines and penalties, litigation, loss of operating
licenses or permits, as well as significant reputational damage.

FCX has zero tolerance for corruption of any kind. In addition to our
employees, we hold our business partners to this same standard. We do

not obtain any business advantage through bribery, improper payments,
kickbacks, or any other illegal means. No employee or business partner may
offer, pay, solicit, or accept bribes in any form, including facilitation payments.

Over a decade ago, FCX set out to modernize and grow our compliance
function. The program today covers regulatory compliance in areas such as
anti-corruption, international trade controls, conflicts of interest, discrimination
and sexual harassment, forced labor and other subjects addressed in our PBC.
Overall, the program is designed to identify potential problems before they occur.

The company has a comprehensive anti-corruption infrastructure, designed to
detect, mitigate, and remediate violations of legal and regulatory requirements.
Our Anti-Corruption Policy and internal guidelines require compliance with the
FCPA and other applicable laws of the countries and jurisdictions where we
operate. In addition to our mandatory annual PBC training, we provide annual
anti-corruption training for specific groups of employees, based on their roles,
using a risk-based approach. In 2022, 100% of selected employees completed
the online training course.

Given the potential legal and reputational liability that could result from
actions of our business partners and contractors under the FCPA and

other laws, the company operates an online due diligence platform, the
Freeport Compliance eXchange (FCeX). FCeX is a survey-based software
platform designed to assess risk in the areas of anti-corruption, international
trade, human rights and responsible sourcing, and includes a number of
sustainability-related questions. FCeX enhances our ability to identify, assess
and mitigate these compliance risks. The survey is utilized for new vendors as
our first line of due diligence in our responsible sourcing program. Learn more
in the Responsible Value Chains section.

View more data in
N the Performance

Data Section
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We perform annual company-wide program and risk assessments with
assistance from our internal audit firm, Deloitte, and specialized external legal
counsel, who both contribute to the following year's assessment strategies.
Business controls resulting from periodic fraud risk assessments are tested
and reviewed annually at our corporate offices as well as at PT-FI, Cerro Verde,
El Abra and Atlantic Copper.

COMPLIANCE LINE & WORKFORCE GRIEVANCE MECHANISMS

Our Compliance Line, along with our other reporting mechanisms, provides
guidance and assistance to our workforce on any questions or concerns
related to our PBC, policies or procedures. To encourage our workforce to
report potential violations of business conduct, our Compliance Line permits
anonymous reporting. Our business partners are also encouraged to use
the Compliance Line, as detailed in our Business Partner Code of Conduct.
For information on community grievance mechanisms please refer to the
Communities & Indigenous Peoples section.

Compliance Line reports are investigated and acknowledged to the reporting
party, and, if substantiated, the appropriate disciplinary action is taken, up to
and including termination of employment. In addition to reporting through the
Compliance Line, we encourage our workforce to engage directly with human
resources or compliance team members at the site level to address topics
best understood by those with local knowledge. In 2022, we received 372
Compliance Line reports, many of which were human resource-related and a
quarter of which were duplicative. Approximately 15% of reports received were
substantiated.

In addition, for workplace-related grievances, our workforce can report
information to the compliance department either via the phone, email or web
portal. Reports are documented, reviewed and assigned for investigation,

as appropriate. Our global human rights team is engaged for human rights-
related complaints. Throughout the process, management is briefed on the
nature of the complaints and investigative results. Employees dissatisfied with
the outcome of reports may turn to third-party interviewers for assistance
based on their jurisdiction and any collective labor agreements. For more
information on reporting workforce grievances and our investigation process,
please see the grievance reporting website.
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HUMAN RIGHTS

WHY IT MATTERS

Human rights are internationally recognized, defined in the Universal
Declaration of Human Rights and codified in international law. Mining
activities have the potential to impact the way people enjoy these rights —
as employees, contractors, suppliers, community members, human rights
defenders and members of other groups.

OUR APPROACH

FCX is dedicated to the recognition, respect and promotion of human rights
wherever we do business. Respect is a core value that guides how we do
business at FCX. We are committed to respecting the rights of all people,
including our employees, business partners, community members and others
who potentially may be impacted by our business activities. We take this
obligation seriously in all aspects of our business, and we expect the same of
our business partners.

We also recognize that human rights are overarching and that they connect
to every aspect of our business. As such, we aim to promote human rights
through proactive engagement with host governments and communities and
by educating stakeholders, including training our employees and contractors.

FCX respects internationally recognized human rights, including the

rights under the International Bill of Human Rights, and is committed to
implementing the UNGPs. We work toward continuous improvement in
establishing greater institutional awareness and deeper understanding of what
human rights are and how they impact every role within the company. We
also are committed to complying with the UK Modern Slavery Act, aimed at
minimizing the risk of slavery and human trafficking throughout our business
and supply chain. Our most recent UK Modern Slavery Act Statement is
available on our website.

On a broader scale, we participate in multi-industry dialogues on respect for
human rights — including BSR's human rights working group; Sustainability
50's executive-level peer-to-peer collaboration and information exchange on
multiple topics, including human rights and responsible supply chains; ICMM
working groups; and the VPs. These external initiatives, together with local
and international-level stakeholder engagement, influence our human rights
approach. Our work also continues to benefit from the support of third-party

human rights consulting firms, which provide advisory support on our UNGPs
implementation and assist in implementation of HRIAs.

We do not condone any form of threats, intimidation or violence against
those who peacefully promote and defend human rights and we expect the
same from our business partners. We recognize the value of an active and
open society supported by the rule of law and believe it is important that our
stakeholders are able to express their opinions in a safe manner without fear
of reprisal or persecution.

POLICIES & PROGRAMS
- Human Rights Policy - This policy states our commitments to the
International Bill of Human Rights, the UNGPs and the VPs. Our
Human Rights Policy includes expectations for our suppliers and other
stakeholders across our value chain.

Business Partner Code of Conduct - Based on our PBC, our Business
Partner Code of Conduct sets forth expectations for our business
partners, including suppliers and contractors, in areas such as safety,
human rights, anti-corruption, community and environment. We mandate
human rights standards through our contracts with business partners.

Responsible Sourcing of Minerals Policy - This policy commits our
business to identifying and mitigating human rights violations in our supply
chains of minerals and metals for our downstream processing facilities.

Human Rights Impact Assessments - HRIAs are our primary method of
conducting human rights due diligence at our active operations. HRIAs
are conducted by third-party consultants, who gather direct input from
internal and external rights holders.

At the Board level, the CRC provides oversight of our human rights program. At
the management level, the SLT provides oversight, and the program is directed
and managed by our corporate- and site-level sustainability teams. Our PBC
and other core policies — including Anti-Corruption, Social Performance,
Environmental, Health and Safety, and Inclusion and Diversity — support

the application of our Human Rights Policy. These policies and supporting
management systems, along with relevant external standards and initiatives,
guide our management of human rights risks.

PERFORMANCE

Our human rights team continues to collaborate across our operations on
an ongoing basis. During 2022, our global human rights team continued

to support our sites and supply chain processes with the aim of further
embedding respect for human rights across our business. The team held
regular meetings with high-risk sites to discuss and address complex issues,
enabling our operations to adapt quickly and keep respect for human rights
at the forefront. In 2022, we also expanded our Supplier Code of Conduct

to a Business Partner Code of Conduct, in order to include our downstream
partners, including customers and recipients of charitable giving.

Our cross-functional human rights working group meetings resumed in 2022
after being paused during the COVID-19 pandemic and will continue to meet

on a regular basis moving forward. The working group is focused on driving our
strategy globally and supporting our site-level implementation of the UNGPs
and integration of human rights considerations across our business. Our
significant ongoing work in 2022 focused on advancing our global human rights
training program as well as our HRIAs, both of which are aimed at educating
and improving internal and external stakeholder understanding of human rights.
In addition, we are working to significantly improve the technology used for our
risk register, stakeholder engagement and grievance management.

View more data in
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ENHANCING HUMAN RIGHTS PRACTICES: MANYAR SMELTER PROJECT

In alignment with our commitment to integrate responsible production practices
into our development projects, we seek to conduct regular reviews of our
Engineering, Procurement and Construction (EPC) contractor and subcontractor
performance at the Manyar smelter project and precious metals refinery that is
currently under construction near Surabaya, Indonesia. In late 2022, during an
internal review of subcontractor records for the project, potential instances of
underage workers at the smelter project were identified. FCX and PT-Fl strictly
prohibit child labor as outlined in our Human Rights Policy. After investigation,
three cases of individuals under the age of 18 (all three subcontractor employees
were voluntarily employed and were 17 at the time) working on-site at the smelter
project were confirmed, two of whom were involved in potentially hazardous work.
Applying International Labour Organization guidelines, we have classified two of
the three cases as gross human rights violations under our policies. The individuals
were promptly dismissed from the project and provided compensation.

PT-Fl and its EPC contractor performed a root cause analysis to help prevent
reoccurrence. The EPC contractor has since implemented both corrective
and preventative actions including an enhanced worker screening process
through a centralized hiring tracking system and bi-weekly meetings with

its subcontractors and representatives from PT-Fl in order to communicate
expectations and review challenges.

In addition, in collaboration with PT-FI's EPC contractor and its subcontractors,
PT-FI has implemented a Human Rights Ambassador program onsite. PT-FI
facilitates the program which includes amba